HANDLING EMPLOYMENT MATTERS

HIRING AND FIRING AS A PUBLIC ENTITY
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Employment-at-Will Policy and Disclaimer

This handbook is for information and guidance only and contains no
guarantees, regardless of the wording which may be used in a particular provision.
As such, neither this handbook, nor any other documents or oral statements,
constitute an express or implied contract for any purpose, regardless of the wording
used therein. Similarly, the County's policies and practices with respect to any matter
are not to be considered as creating any contractual obligation on the County's part or
as stating in any way that termination will occur only "for cause." Statements of
specific grounds for termination set forth in this manual as in any other documents
are examples only, not all-inclusive lists, and are not intended to restrict the County's
right to terminate employment at-will.

Neither this handbook, nor any other documents or oral statements, constitute
an express or implied contract for employment. As such, you employment is “AT-
WILL"— for no definite or specified time period, regardless of the date of payment of
wages or salary, and both the employee and the employer have the unilateral right to
terminate the employment relationship at any time, with or without cause or notice.
Furthermore, this handbook does not modity your at-will status and provide for any
particular disciplinary process or ladder.

This handbook may be modified at any time by the employer, without notice
or a written revision thereof.
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